Extract from Regional Economic Strategy 2006-2015 on Inclusion 

and a Regional Inclusion Framework

RES Aim
Enhancing and realising the potential of all Yorkshire and Humber’s people to achieve a healthy learning region and social inclusion;

RES Objective 4
To connect people to good jobs – because levels of employment make a big difference to people and the economy, and we need more people in jobs in deprived areas.

Cross Cutting Themes

Three themes underpin everything in the Strategy and how we deliver it. All projects and programmes should contribute to the principles and tests below:

Diversity – ensuring all people and businesses realise their potential and contribute to a better economy:

• Improve quality of life as an outcome of economic action – including jobs and incomes, strength of community, culture and safety

• Actively seek to utilise and benefit the whole range of communities in the region (including BME groups, faith groups, deaf and disabled people, women, young and older people, deprived areas)

• The people that projects are intended to help should be involved in designing and delivering them, for instance through consultation or working with the voluntary and community sector

Sustainable Development – growing our businesses through a long-term approach that benefits the environment and lives within its limits and enhances people’s quality of life – including health and community safety.

• Contribute positively to health and reduce negative health impacts and inequalities
Leadership and Ambition – the region needs to raise its sights and promote a culture where people, businesses and agencies aim high, drive change and make the most of their abilities:

• Address the importance of culture and raising aspirations

• Set clear and stretching outcomes and outputs for what will be delivered and when, with lead agencies and their partners determining clear success criteria for their interventions

Objective 4: Action Table

	What and Why

(Deliverables)
	HOW

(3 Year Action and focus)
	WHO

(Lead)



	Devise and deliver a Regional Inclusion

Framework 


	Produce an Inclusion Framework 


	Yorkshire and

Humber Assembly

GOYH, YF, LGYH


	Social and economic well-being go together, so there is a need for strategic direction, clear leadership and actions.
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